
WAC 132Z-300-020  Informal procedure.  All employees and students 
should feel free to discuss perceived discrimination with the individ-
ual immediately in charge, such as the first-line supervisor or in-
structor, to see if the situation can be resolved informally. Employ-
ees and students may also consult directly with the district's affir-
mative action officer or designee without making a formal written com-
plaint. Employees and students are not required to use the informal 
process and may go directly to the formal procedure.

Any district official receiving a discrimination complaint shall 
contact the affirmative action officer or designee as soon as reasona-
bly convenient. The district official shall arrange for the complai-
nant to receive a copy of the complaint procedure.
[Statutory Authority: Chapter 28B.50 RCW. WSR 96-14-098, § 
132Z-300-020, filed 7/2/96, effective 8/2/96.]
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